































In this project, the small and medium-sized enterprise was investigated and the 
institutionalization of industrial relations of Japan was analyzed after WW2. The 
introduction of the labor-management consultation system was clarified by the history 
analysis. Moreover, it was confirmed that the labor-management consultation was 
analyzed, and the effect changed by managing the labor-management consultation 
system by the questionnaire survey. In addition, not only the labor-management 
consultation in one enterprise but also the participation of the labor union in industry, 
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